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healthymagination

Healthymagination is GE's global commitment

to reduce costs, increase access and improve quality of
healthcare for millions of people. It is a business strategy
that seeks to help people live healthier lives while helping

the Company grow.

Globally, we will invest €2 billion in R&D spending on healthymagination
products by 2015. We will also provide €1.4 billion in financing for
advancing healthcare IT and spend €700 million over the next five
years for partnerships, media content and services related to
healthymagination.

Product validation

To ensure that our products and services meet healthymagination
standards, Oxford Analytica, an independent, Oxford-based
international research and consultancy firm, is reviewing our
innovations. At healthymagination’s launch in May 2009, Oxford
Analytica validated seven GE Healthcare products that yielded
15% improvement in cost, access and quality. GE’s goal is to have
100 healthymagination innovations by 2015.

GE equipment helps improve infant care at Homerton
University Hospital in East London

As part of GE's commitment to healthymagination and as a 2012
Olympic and Paralympic Games sponsor, GE is working with
Homerton University Hospital in Hackney, East London to enhance
its maternal infant care.

Approximately one in nine newborn babies require some form of
specialist hospital care in the United Kingdom equating to around
one every six minutes. In the Hackney area, which will host the 2012
games, infant mortality rates are improving, but remain above the
national average at 6.5 per 1,000 live births. Every day, one baby is
born weighing less than 2.5 kg.

GE decided to partner with the hospital to help address maternal
infant care. GE supplied medical equipment, including foetal
monitors, incubators and magnetic resonance scanners to the
hospital in Hackney, that will enhance its care of premature and
sick babies and help further reduce infant mortality rates across
the Borough of Hackney.

Venue 40 compact ultrasound system

is part of the healthymagination line

of products. It allows clinicians to more
easily perform real-time rapid diagnostics,
ensuring earlier, more accurate diagnosis

at the point-of-care.

Our commitments by 2015

Launch 100 innovations that lower cost, increase
access and improve quality by 15 %.

Work with partners to focus innovations on

four critical needs. Our initial focus is on efficient
technologies, healthcare IT, underserved populations
and consumer-driven health and prevention.

Drive employee health efforts to a new level
through an aggressive programme that supports
employee wellness while lowering healthcare costs.

Engage and report on our progress. We will engage
experts and leaders on policy and programmes.
We have created a GE Health Advisory Board,
composed of healthcare leaders from around

the world.
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Citizenship

At GE, citizenship is not merely a programme or a set of
good intentions, but a set of behaviours and actions that
are integrated with the business strategy of the Company.
Our citizenship framework—make money, make it ethically
and make a difference—enables us to create value for
society in ways that are aligned to our business strategy.

Our approach involves setting accountabilities just as we do

in other parts of our business. We highlight our citizenship
performance through metrics, initiatives, actions and progress
made on issues material to GE's business and in relation to global
trends in these key categories: public policy, environment,
health and safety, customers, suppliers, products and services,
employers, communities and philanthropy and human rights.

Operating with integrity

How we deliver results is as important as the results themselves.
The dedication GE shows to profitability and competitiveness is
matched by our dedication to run the Company with operational
excellence, including strong compliance, good governance,

and transparency.

GE Volunteers
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Around the world, GE employees demonstrate a tireless personal
commitment to work together and deliver impactful outcomes for
communities where they live and work. There are 175 GE Volunteer
councils located in 47 countries around the world. In the Belgium
chapter, we have over 60 registered employees. Our activities
include painting walls and ceilings of children’s hospitals, cleaning
gardens of boarding schools and training students with CV writing
for interviews.

Empowering disadvantaged women for financial
independence

Our Global Banking business'’s “Banking on Women™" programme
provides financial knowledge and resources to empower disadvantaged
women around the world. In Poland, we provide financial education
through workshops, handbooks and a dedicated website to women
in need. We have invested over €85,000 in developing these teaching
tools. We have also made a three-year €1 million commitment

to FINCA, an international micro-finance organisation, to support
one million of the world's lowest-income entrepreneurs by 2010
with small loans, insurance and savings’ products.

Citizenship

GE Foundation

The GE Foundation, the philanthropic arm of GE, works with partners
to support educational programmes, the environment, public policy,
human rights, disaster relief and community success around the
globe. The GE Foundation also supports GE employee and retiree
giving and involvement in GE communities around the world.

The GE Foundation provided support to those affected by the
earthquake in central Italy in April, 2009. The GE family, consisting
of GE employees, retirees, GE businesses and the GE Foundation,
provided approximately €410,000 and donated 10 compact
ultrasound systems and three mobile movie theatres for use by
local residents.

The GE Foundation also provides grants to support international

education, including:

- Opening Doors Talent Development Programme in Hungary.

- Project ENTHUSE-a professional development programme for
teachers in the United Kingdom.

- Grants to the Institute of International Education to support
students in 14 countries.

Robert Archer, Executive Director, International
Council on Human Rights Policy, Geneva

“Most very large companies now acknowledge that they
have human rights responsibilities outside as well as inside
the workplace, and many have developed policies that
address the human rights impacts of their activities and
relationships. It is welcome that GE is among them.
Numerous factors lie behind the greater emphasis on
human rights: strong ethical convictions of some leading
executives; sober calculation of reputational risk; public
opinion; catastrophic policy errors; the behavior of peers
and competitors; and new international policies. The mix
of motivation matters less than the fact of change.”
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